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AF353800, 19911001
1514469837E
11.0.0.20130303.1.892433
ENLISTED RETENTION RECOMMENDATION
I.  RATEE IDENTIFICATION DATA
1. NAME  (Last, First, Middle Initial) 
2. SSN
3. RANK
4. CAFSC
5. ORGANIZATION, COMMAND, AND LOCATION
6. PAS CODE
II.  JOB DESCRIPTION:
DUTY TITLE:
(Mandatory)
KEY DUTIES, TASKS, RESPONSIBILITIES: (Limit to 4 Lines)
III.  FIRST EVALUATOR COMMENTS
CONSIDER
RETAIN
DO NOT RETAIN
NAME, RANK, BR OF SVC, ORGN, COMMAND, LOCATION
DUTY TITLE
SSN (Last four only)
SIGNATURE
IV. AIR FORCE ADVISOR
AF FORM 3538E, 20140201
PREVIOUS EDITIONS ARE OBSOLETE
Evaluator:  Review previous EPRs Training Reports, and Supplemental Evaluation Sheets.  May consider other reliable information that is not contained in the record of performance when completing the ERRF.  Evaluate the officer's performance and assess potential for further service.  Write Evaluator Comments (Section II) in concise "bullet" format.  Enter only the last four numbers of evaluator's SSN.  Provide an accurate unbiased assessment free from consideration of race, sex, ethnic origin, age, religion, or marital status.  Provide the Airman a copy of the ERRF as directed by the board instructions for which this form is prepared. 
 
Airman:  Review record of performance, Enlisted Retention Brief, and ERRF for accuracy. Prior to your board convening date, you must contact the first evaluator to discuss if your ERRF is not accurate, omits pertinent information or has an error. If the second evaluator concurs, follow the procedures to correct prior to the board (IAW AFI 36-2406).
PRIVACY ACT INFORMATION:  The information in this form is FOR OFFICIAL USE ONLY.  Protect IAW the Privacy Act of 1974.
PRIVACY ACT STATEMENT 
AUTHORITY:  10 U.S.C., Section 8013, SECAF: AFI 36-2406, Officer and  Enlisted Evaluation Systems; Executive Order 9397 (SSN), as amended. 
PURPOSE:  To provide performance-based differentiation and retention recommendations. 
ROUTINE USES:  Disclosures generally permitted under 5 U.S.C. 552a(b) of the Privacy Act may specifically be disclosed outside the DoD as a routine use  pursuant to 5 U.S.C. Section 552a(b) and may be specifically disclosed to other federal agencies.  The "Blanket Routine Uses" apply. 
DISCLOSURE:  Voluntary; however, nondisclosure may result in missing and/or inaccurate documents in the individual's master personnel records which may result in negative career impacting consequences.
SORN:  F036 AF PC A, Effectiveness/Performance Reporting Records
STRATIFICATION:
In his/her CAFSC and rank, this Airman ranks #
of
eligibles being considered for review in my unit.
In his/her rank, this Airman ranks #
eligibles being considered for review in my unit.
of
BOARD ID
NAME, RANK, BR OF SVC, ORGN, COMMAND, LOCATION
SIGNATURE
SSN (Last four only)
DUTY TITLE
7. SRID
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